
The Parental Support Program is a Firm initiative designed to help support new parents in the tran-
sition back to work after parental leave. These initiatives are offered to new parents before the birth 
or adoption of a child or upon return back to work. 

St. Louis, MO \ Chicago, IL \ Southern Illinoiswww.greensfelder.com

Reintegration Program: Our Director of Professional Devel-
opment coordinates with the Practice Group Leader to facili-
tate an attorney’s smooth and efficient return from extended 
leave (medical or parental). The objective is to ensure proper 
communication when an attorney takes and returns from 
leave. For extended leaves, attorneys and paralegals also 
have reduced hours expectations for one month before and 
two months afterward. Please see policy GHG 432 for more 
details, or see Mollie Farrell with questions.

Parental Support Check-In: Our Human Re-
sources Manager along with the employee’s 
supervisor, another colleague, and the Direc-
tor of Professional Development or Director 
of Human Resources will check in on the 
employee, and offer support.  We understand 
how hard it is and the mental well-being and 
emotional challenges that come while transi-
tioning back from having a baby. It is our hope 
through these connections that the transition 
back to work will be a little easier.

Parent Mentor: Those interested in a parent 
mentor are paired with another employee in 
a similar work/life situation. The new parent 
is paired with someone from whom he or she 
can seek advice and opinions on juggling 
work and new parent responsibilities, etc. 
The Parent Mentor then periodically checks 
in on the returning parent to see that the 
transition back to work is going smoothly. Please see Jessie 
Fenton for details. 

Wellness Rooms and/or Mini Fridge: Wellness Rooms 
are available to be used to pump if the returning mother is 
breastfeeding. The office can be locked when in use. There 
is a mini fridge in that room for storage of expressed milk, a 
sound machine, and dim lighting. For employees who choose 
to pump in their office, we issue a mini fridge to be placed 
in their office. Please see Erica Goodwin or Jessie Fenton for 
details.

Milk Shipping: For breastfeeding mothers who travel for 
work, we offer milk shipping services through Milk Stork. This 
allows nursing mothers to wean on their own schedule and 

reduces stress related to ensuring both that the baby can be 
fed while the mother is traveling and that the mother does not 
waste milk pumped on a work trip. The nursing mother is re-
sponsible for going to MilkStork.com ahead of each work trip 
to sign up for service and provide the necessary information 
(which will depend on time away, method of returning the 
milk, and other personal factors). Mothers who use the ser-
vice will pay upfront costs and submit the bill for reimburse-
ment upon return to the office. Pre-approval is not required. 
Pricing depends on trip length and location, the method se-

lected to return milk (overnight ship or carry 
home), and the size of the cooler selected. 
The estimated cost for a two-day work trip 
for a St. Louis employee traveling to Chicago 
would be $140-$200. Trips of greater time or 
distance will incur additional costs. For any 
questions or submission of reimbursement 
requests, please contact Jessie Fenton.

Mindful Return Online Course: New parents 
can also take advantage of a Mindful Return 
e-course designed to help them navigate their 
parental leave and their return to work. The 
course helps new parents get into the right 
mindset to have a calm return-to-work expe-
rience, brainstorm practical solutions to logis-
tics associated with the return to work, turn 
parental leave into a leadership opportunity 
at work, and meet a supportive, online com-
munity of other returning-to-work parents. 

Mindful Return offers four cohort-based four-week e-courses 
each year. New parents can choose the session that works 
best for them, either prior to the birth of the baby, during 
parental leave, or shortly after returning to work. Please see 
Jessie Fenton for details. 

EAP Support: The Firm provides an employee assistance 
program (EAP) designed for supporting, identifying resources 
(like childcare), coaching, or resolving personal or family sit-
uations (e.g., work/life balance, marital, financial, emotional 
problems, family issues, etc.). Personal Assistance Services 
(PAS) can be reached directly at (800) 356-0845, or employ-
ees may contact Jessie Fenton for more information. 
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https://www.paseap.com/portal/?cname=Greensfelder
https://www.milkstork.com/
http://www.mindfulreturn.com/

