
LATERAL SUCCESS STORIES
FINDING THE RIGHT FIT



W
e know that moving from one 
� rm to another can be risky. 
Throughout our lateral hiring 
process, we seek to turn over 

every stone to make sure we are a great 
� t for one another. During our interview 
process, we endeavor to have transparent 
conversations about our � rm’s goals and the 
needs of the candidate. 

But that’s just the beginning. Our lateral 
integration process is one we believe should 
involve multiple points of support — our 
human resources, � nance, technology, 
marketing and business development, 
professional development, equity and 
inclusion, and � rm leadership teams work 

collaboratively to ensure the success of our 
newest team members. 

The following summaries spotlight a few 
of the attorneys whose paths have crossed 
ours and showcase the great results for the 
individuals and for Greensfelder. I hope you 
enjoy reading their stories and can relate to 
their goals and successes in some way.

On a personal note, I should add that I, too, 
was a lateral addition to the � rm several 
years ago. It was a decision that changed 
my life in many ways and helped me grow 
beyond my expectations. I look forward to 
discussing whether Greensfelder would be 
the right � t for you as well. 

Kevin T. McLaughlin
Greensfelder President & CEO

Let’s Get to Know 
One Another



Kara Cenar’s career as a trial 
lawyer for important and 
complex intellectual property 
matters has taken her deep 
into the entertainment, gaming, 
manufacturing and technology 
worlds. She joined Greensfelder 
with a wealth of lead trial and 
litigation experience on behalf 
of domestic and international 
companies of all sizes and has continued to build 
on that since joining the � rm. 

She now heads the � rm’s IP litigation team and is 
a highly visible leader and mentor � rmwide — a 
consistent and encouraging voice for enhancing 
women’s connections and empowering colleagues 
to succeed. She is a key member of multiple teams 
across the � rm, including the Manufacturing & 
Industrial industry group, and has continued to 
leverage her strong networking skills to draw new 
clients and build strong service teams. 

Kara is also a founding member of Chicago Women 
in Intellectual Property (ChiWIP), a networking and 
mentoring group committed to the connection, 
promotion and success of professional Chicago 
women in every facet of IP law. Through this and 
many other prominent roles as a community member 
and presenter, she continues to elevate her presence 
in the profession and the community. 

KARA CENAR
JOINED GREENSFELDER:

2015

EDUCATION: J.D., Loyola 
University Chicago School of 

Law, 1988 

BACKGROUND: Previously 
was a partner at a large 

global law � rm

PRIMARY OFFICE: 
Chicago 
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Scott Cruz joined 
Greensfelder just a 
few days before the 
COVID-19 pandemic 
changed life as we 
knew it. For Scott, 
an employment 
and labor attorney, 
suddenly his intro-
duction to the � rm 

looked very different 
than anticipated. But he had a plan to hit the 
ground running, and from the � rst weeks of his 
time at the � rm, he did just that, despite the swift 
changes and the client questions that were piling 
high for employment lawyers. 

Rather than get buried under that pressure, Scott 
seized the opportunity to pitch in to provide the 
information and guidance clients needed. He 
developed quick relationships with attorneys 
and staff that enabled him to play a huge role 
in Greensfelder’s thought leadership and client 
outreach during those crucial � rst months of the 
pandemic, and he continues to educate colleagues 
and clients about ongoing labor and employment 
law updates. In anticipation of another client 
need, he developed a new program (with a unique 
pricing model) to bring newly required anti-
harassment training to Illinois clients virtually. Scott 
successfully provided that training to hundreds of 
employees and supervisors during his � rst months 
at the � rm, setting the stage for repeat service.

SCOTT CRUZ
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JOINED GREENSFELDER:
2020

EDUCATION: J.D., University of 
Illinois College of Law, 2002

BACKGROUND: Previously 
was an attorney in the Chicago 

of� ce of a 650+ attorney 
international law � rm

PRIMARY OFFICE: 
Chicago
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Susan Meyer is an intellectual 
property and franchise attorney 
who joined the � rm in 2017, 
immediately adding to its key 
IP service offerings to clients 
as team leader for the � rm’s 
Trademark, Copyright, Media, and 
Advertising Group. Shortly after 
joining the � rm, she became 
a key planning member of the 
� rm’s Women’s Connect initiative, 
an important component of Greensfelder’s 
diversity, equity and inclusion efforts.

Through her talent for making connections 
and growing relationships, Susan has brought 
numerous new opportunities to the � rm and its 
clients. Susan’s most recent noteworthy efforts to 
strengthen the international business community in 
Chicago and help grow the � rm’s brand awareness 
across Illinois include her participation in Women 
Entrepreneurs Grow Global (WEGG) and the 
Norwegian-American Defense & Homeland Security 
Industry Council (NADIC). 

Susan was appointed to serve as Norway’s Honorary 
Consul for Illinois in 2019. In this role, she assists 
with consular affairs and helps to facilitate business, 
cultural, and diplomatic relations between Norway 
and the U.S. The � rm hosted a grand opening in early 
2020 to celebrate our Chicago of� ce’s new status as 
Royal Norwegian Honorary Consulate and to toast to 
Susan’s new role, welcoming contacts from across 
the region’s international community. 

SUSAN MEYER
JOINED GREENSFELDER:

2017

EDUCATION: J.D., Chicago-Kent 
College of Law, 1994 

BACKGROUND: Previously 
worked in the Chicago of� ce of 
a 600+ attorney global law � rm 

PRIMARY OFFICE: 
Chicago
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Chris Pickett’s 
decision to join 
Greensfelder was 
fateful not only for 
Chris, but for the 
� rm as a whole. 
As a trial lawyer, 
Chris brought a 
dynamic presence to 
the � rm’s litigation 

and � nancial services 
teams and built a successful practice handling 
employment disputes, unfair competition and 
securities litigation. As impactful as his legal work 
has been, Chris also proved to be a major booster 
for the � rm’s diversity, equity and inclusion efforts, 
and his appointment as chief diversity of� cer in 
2016 was a key demonstration of � rm commitment 
to equity and inclusion. 

Today, Chris is a shareholder, member of the 
� rm’s board of directors, co-leader of the Trade 
Secrets/Restrictive Covenants group, and serves 
as chief diversity of� cer. Chris has helped the 
� rm leverage equity and inclusion to improve its 
policies and inform strategic growth, and he has 
built a highly successful program that he presents 
to other businesses and organizations across the 
country on the latest important equity and inclusion 
developments and research. 

CHRIS PICKETT
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JOINED GREENSFELDER:
2012

EDUCATION: J.D., Saint Louis 
University School of Law, 2001

BACKGROUND: Previously 
worked as a public defender 
and in private practice at two 

St. Louis law � rms 

PRIMARY OFFICE: 
St. Louis
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Garrett Reuter, Jr. joined the 
� rm’s Southern Illinois of� ce 
to support its growing need for 
Trust & Estates bench strength, 
and he helped provide 
continuity for many of the 
� rm’s clients who worked with 
his father, who passed away in 
2013. 

He has since become one of 
Greensfelder’s most visible and collaborative 
attorneys, serving as a bridge between the 
� rm’s three main of� ces in St. Louis, Southern 
Illinois and Chicago. His multi-faceted legal 
practice provides the bene� ts of a family lawyer 
and outside general counsel to high-net-worth 
families, individuals, and business owners. 

Today, Garry serves as co-leader of the � rm’s 
Trust & Estates practice group, and his clients 
appreciate his knowledge of complex tax planning 
and sound business advice. In addition, he is a 
key player in the � rm’s ongoing execution of its 
strategic growth plan as chair of a group tasked 
with evaluating and promoting technology solutions 
that will foster growth and enhance employee and 
client experiences.  

GARRY REUTER
JOINED GREENSFELDER:

2012

EDUCATION: J.D. and LL.M. in 
Taxation, University of Miami 

School of Law, 2005 and 2006

BACKGROUND: Previously was 
an associate at another large St. 

Louis-based law � rm

PRIMARY OFFICE: 
Southern Illinois
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