LATERAL SUCCESS STORIES
FINDING THE RIGHT FIT

Let’s Get to Know
One Another
Kevin T. McLaughlin
Greensfelder President & CEO

W

e know that moving from one
firm to another can be risky.
Throughout our lateral hiring
process, we seek to turn over
every stone to make sure we are a great
fit for one another. During our interview
process, we endeavor to have transparent
conversations about our firm’s goals and the
needs of the candidate.

collaboratively to ensure the success of our
newest team members.

But that’s just the beginning. Our lateral
integration process is one we believe should
involve multiple points of support — our
human resources, finance, technology,
marketing and business development,
professional development, equity and
inclusion, and firm leadership teams work

On a personal note, I should add that I, too,
was a lateral addition to the firm several
years ago. It was a decision that changed
my life in many ways and helped me grow
beyond my expectations. I look forward to
discussing whether Greensfelder would be
the right fit for you as well.

The following summaries spotlight a few
of the attorneys whose paths have crossed
ours and showcase the great results for the
individuals and for Greensfelder. I hope you
enjoy reading their stories and can relate to
their goals and successes in some way.

JOINED GREENSFELDER:
2015

Kara Cenar’s career as a trial
EDUCATION: J.D., Loyola
lawyer for important and
University
Chicago School of
complex intellectual property
Law,
1988
matters has taken her deep
BACKGROUND: Previously
into the entertainment, gaming,
was a partner at a large
manufacturing and technology
global law firm
worlds. She joined Greensfelder
PRIMARY OFFICE:
with a wealth of lead trial and
Chicago
litigation experience on behalf
of domestic and international
companies of all sizes and has continued to build
on that since joining the firm.
She now heads the firm’s IP litigation team and is
a highly visible leader and mentor firmwide — a
consistent and encouraging voice for enhancing
women’s connections and empowering colleagues
to succeed. She is a key member of multiple teams
across the firm, including the Manufacturing &
Industrial industry group, and has continued to
leverage her strong networking skills to draw new
clients and build strong service teams.
Kara is also a founding member of Chicago Women
in Intellectual Property (ChiWIP), a networking and
mentoring group committed to the connection,
promotion and success of professional Chicago
women in every facet of IP law. Through this and
many other prominent roles as a community member
and presenter, she continues to elevate her presence
in the profession and the community.

INTELLECTUAL
PROPERTY
LITIGATION

KARA CENAR

EMPLOYMENT
& LABOR

SCOTT CRUZ
JOINED GREENSFELDER:
2020

Scott Cruz joined
Greensfelder just a
EDUCATION: J.D., University of
few days before the
Illinois College of Law, 2002
COVID-19 pandemic
BACKGROUND: Previously
changed life as we
was an attorney in the Chicago
knew it. For Scott,
office of a 650+ attorney
an employment
international law firm
and labor attorney,
PRIMARY OFFICE:
suddenly his introChicago
duction to the firm
looked very different
than anticipated. But he had a plan to hit the
ground running, and from the first weeks of his
time at the firm, he did just that, despite the swift
changes and the client questions that were piling
high for employment lawyers.
Rather than get buried under that pressure, Scott
seized the opportunity to pitch in to provide the
information and guidance clients needed. He
developed quick relationships with attorneys
and staff that enabled him to play a huge role
in Greensfelder’s thought leadership and client
outreach during those crucial first months of the
pandemic, and he continues to educate colleagues
and clients about ongoing labor and employment
law updates. In anticipation of another client
need, he developed a new program (with a unique
pricing model) to bring newly required antiharassment training to Illinois clients virtually. Scott
successfully provided that training to hundreds of
employees and supervisors during his first months
at the firm, setting the stage for repeat service.

EMPLOYMENT &
LABOR

LAUREN DAMING
JOINED GREENSFELDER:
2014

Lauren Daming
joined Greensfelder
in 2013, with
EDUCATION: J.D., Washington
University School of Law, 2013
experience early in
her career advising
BACKGROUND: Previously
an associate at a law firm in
on education law
Edwardsville, Illinois
and employment
issues. Since
PRIMARY OFFICE:
St. Louis
then, her practice
has expanded to
include all aspects of
employment and labor counseling and litigation.
She also focuses on privacy issues and how
they impact the modern employer-employee
relationship. As a newly promoted Officer of the
firm in 2022, she has significantly developed her
role within the firm and on client teams, helping
employers with the day-to-day management
challenges and business decisions they face.
With her eye for detail and understanding of
technological trends, Lauren has been a key
figure for multiple teams across the firm. She is a
Certified Information Privacy Professional (CIPP/
US) and a Certified E-Discovery Specialist (CEDS),
giving her high-level credentials that relatively few
attorneys have. She frequently writes and speaks
on topics related to the intersection of employment
and privacy law. She also serves as the firm’s
Assistant General Counsel for employment matters
and is co-chair of the Recruiting Committee, an
important internal role to ensure continued growth.

CONSTRUCTION

CHANTAL MEHILL
JOINED GREENSFELDER:
2018

An attorney in
Greensfelder’s
Construction Group,
EDUCATION: J.D., University of
Missouri, 2013
Chantal Mehill’s
experience covers
BACKGROUND: Previously a
litigation associate at a St.
all aspects of
Louis law firm
construction law,
including contract
PRIMARY OFFICE:
St. Louis
negotiations,
early dispute
resolution, arbitration,
and litigation. Since joining in 2018, she has
established herself as a key construction team
member, and she was promoted to Officer in 2022.
Chantal’s experience includes successfully firstchairing a construction defect bench trial in St
Louis County Court, second-chairing several
jury and bench trials, and successfully arguing
dispositive motions relieving her clients of millions
of dollars in liability. She prides herself on stepping
outside the “one size fits all” construction contract
and incorporating provisions to meet the specific
needs and concerns of her clients.
Chantal is a member of several professional
organizations and was selected to serve on the
Trial Academy committee for the ABA Forum
on Construction. She is also a member of the
American Bar Association Forum on Construction
Law’s 2022 Diversity Fellowship class, giving her
a valuable opportunity over a three-year fellowship
to develop leadership skills. Internally, Chantal is a
member of the Recruiting Committee, working to
attract top talent to the firm.

JOINED GREENSFELDER:
Susan Meyer is an intellectual
2017
property and franchise attorney
EDUCATION: J.D., Chicago-Kent
who joined the firm in 2017,
College of Law, 1994
immediately adding to its key
BACKGROUND: Previously
IP service offerings to clients
worked in the Chicago office of
as team leader for the firm’s
a 600+ attorney global law firm
Trademark, Copyright, Media, and
PRIMARY OFFICE:
Advertising Group. Shortly after
Chicago
joining the firm, she became
a key planning member of the
firm’s Women’s Connect initiative,
an important component of Greensfelder’s
diversity, equity and inclusion efforts.

Through her talent for making connections
and growing relationships, Susan has brought
numerous new opportunities to the firm and its
clients. Susan’s most recent noteworthy efforts to
strengthen the international business community in
Chicago and help grow the firm’s brand awareness
across Illinois include her participation in Women
Entrepreneurs Grow Global (WEGG) and the
Norwegian-American Defense & Homeland Security
Industry Council (NADIC).
Susan was appointed to serve as Norway’s Honorary
Consul for Illinois in 2019. In this role, she assists
with consular affairs and helps to facilitate business,
cultural, and diplomatic relations between Norway
and the U.S. The firm hosted a grand opening in early
2020 to celebrate our Chicago office’s new status as
Royal Norwegian Honorary Consulate and to toast to
Susan’s new role, welcoming contacts from across
the region’s international community.

INTELLECTUAL
PROPERTY &
FRANCHISE

SUSAN MEYER

Garrett Reuter, Jr. joined the
firm’s Southern Illinois office
to support its growing need for
Trust & Estates bench strength,
and he helped provide
continuity for many of the
firm’s clients who worked with
his father, who passed away in
2013.

JOINED GREENSFELDER:
2012
EDUCATION: J.D. and LL.M. in
Taxation, University of Miami
School of Law, 2005 and 2006
BACKGROUND: Previously was
an associate at another large St.
Louis-based law firm
PRIMARY OFFICE:
Southern Illinois

He has since become one of
Greensfelder’s most visible and collaborative
attorneys, serving as a bridge between the
firm’s three main offices in St. Louis, Southern
Illinois and Chicago. His multi-faceted legal
practice provides the benefits of a family lawyer
and outside general counsel to high-net-worth
families, individuals, and business owners.
Today, Garry serves as co-leader of the firm’s
Trust & Estates practice group, and his clients
appreciate his knowledge of complex tax planning
and sound business advice. In addition, he is a
key player in the firm’s ongoing execution of its
strategic growth plan as chair of a group tasked
with evaluating and promoting technology solutions
that will foster growth and enhance employee and
client experiences.

TRUSTS &
ESTATES

GARRY REUTER

JOINED GREENSFELDER:
Upneet Teji has been a key
2015
figure in Greensfelder’s Business
EDUCATION: J.D., Seton Hall
Services practice group since
University School of Law, 2007
joining the firm in 2015. As a
BACKGROUND: Previously was an
corporate attorney who has
attorney in the Chicago office of a
worked with national and
400+ attorney national law firm
global firms, he brings to the
PRIMARY OFFICE:
table a background covering
Chicago
commercial transactions, real
estate, financing, general
corporate, digital asset
transactions, and cryptocurrency. His versatile
practice allows him to work with clients in a
range of industries including technology, energy,
health care and finance.

Today, Upneet serves as co-leader of the firm’s
Financial Services Industry Group and is also a
member of the firm’s opinions committee. His
ability to navigate complex corporate matters
helps foster business relationships and, in turn,
identify new growth opportunities for the firm.
Upneet frequently speaks at continuing education
legal programs. He also serves as a member of
the Board of Directors of the Illinois Institute of
Continuing Legal Education. In 2021, he had the
opportunity to moderate a diversity, equity and
inclusion-focused panel at ALM’s General Counsel
Conference in Chicago for an audience of corporate
counsel from across the Midwest.

BUSINESS
SERVICES

UPNEET TEJI

BUSINESS
SERVICES &
FRANCHISE

PAUL WOODY
JOINED GREENSFELDER:
2021

When it comes to
franchise law, Paul
Woody brings highly
EDUCATION: J.D., Saint Louis
University School of Law, 2008
valuable experience
and insights to
BACKGROUND: Previously
served as general counsel for
Greensfelder’s
an international franchisor
team and clients.
In 2021, he joined
PRIMARY OFFICE:
St. Louis
the firm with a
wealth of in-house
experience from
his previous experience as general counsel at
American Poolplayers Association, Inc. a franchisor
with over 300 franchises in the U.S., Canada,
Japan and Singapore. His deep understanding of
the franchisor-franchisee relationship, buttressed
by his background in civil litigation, made him
a natural fit to join Greensfelder’s Franchising &
Distribution practice as a transactional attorney.
For Paul, the move to Greensfelder provided the
opportunity to support clients across various
industries. By anticipating and relating to the needs
and priorities of the franchisors he represents, his
practice has established itself as one clients can
reliably turn to for an array of needs.
Paul is an adjunct professor at Saint Louis
University School of Law, where he teaches
franchise law, and a Certified Franchise Executive.
He also is a key member of the firm’s Client
Experience & Innovation group. In that role, he
shared his in-house counsel experience with other
firm attorneys by leading an internal training on
client service and responsiveness.

